
Practical guidance, focused on individual needs.

expressgt

$500

One-to-One Local Support

Not every employee qualifies for a full Destination Services 
program, but every employee has questions. With GT Express, 
they start with a person instead of a platform: someone who can 
listen, offer advice and explain how things work in the city they are 
moving to.

With five hours of personalised support, employees have access to 
a dedicated local expert by phone, video, email or messaging, with 
in-person guidance also available.

A simple, flexible solution for those on limited benefits, outside 
standard relocation eligibility or in policy tiers that don’t include 
Destination Services.

Making the unfamiliar easier to navigate

FROM GOING-THERE – YOUR PARTNER IN GLOBAL DESTINATION SERVICES 

25+ YEARS | 150+ CITIES WORLDWIDE | 450+ DESTINATION CONSULTANTS 
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DEDICATED 
SUPPORT



Debra Burton, GPHR, GMS
EVP Global Mobility Strategy
     +1 913-486-125        debra.burton@going-there.com
     www.going-there.com

$500
P E R  E M P L O Y E E

For more information or to discuss group rates:

A short introductory call identifies each employee’s priorities. Support is then tailored to those needs –  
with a clear plan going forward and answers that fit their situation. 

How GT Express works

Support. Simplicity. Scale.

FINDING A HOME SETTLING IN GETTING ANSWERS

Local guidance on
neighbourhoods, property
searches, viewings, applications
and lease terms.

Practical help with utilities,
banking, registration, 
healthcare, driving licences and 
everyday essentials.

A knowledgeable local contact 
to answer questions, talk 
through options and help 
employees find their feet.

Support – direct access to a dedicated Destination Consultant with the expertise 
to help employees make informed decisions.

Simplicity – a straightforward, fixed-price service that adapts to any policy, 
program or type of move.

Scale – a global footprint spanning 150+ cities in 50+ countries, built to handle 
every level of your mobile workforce.
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